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Align with the CCF

On site assessment forms for :
e 1. Restricted Area Entry

* 2. Permit recipient

* LV Permit Issuer

* 4.Vegetation

e 6. Overhead Construction

e 7.Underground Works
e 8. Switching
e 10. HV Supply Electrician

Enabling our communities to thrive

SITE OBSERVATION ASSESSMENT

‘ﬁﬂ ‘mwmm ‘

Purpose Allows the worker to wark on sssets which are in an isciated state up 1o
and including 1kv.

Competency Class w Voltage kolated Works
=rhead Servies Con end Disconnect
" Low Voltage — Terminations
TE Low Vil tage Jninting P
N Lowe Voltage Service G
Renewal Period
[ activity. | Date: |
| 1 | Years of experience |
| Asseszor: |

On-site Observation Assessrment is to be completed when a worker has been trained and has undergone
suffizient experisnce in the discipline (under supervision) that demonstrates to the employer that the
worker is competent to underteke of carry out the activity.

WIFL Procedures
SWP-00B6 Polbe erection
SWP-0117 LV pole inalkion st rwend pole

Dutcomes and Performance Criterla |

Outcome 1
Explain how o2 install and joint electrioty network averhead conductors.

Performance Criterls

L. identfy the auminium/alumenium alloy/cosper conducter on the concuctor board.

2. Explain the jolnt and jointirg methed vou will use for the tyoe and size of conductor.
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trd and terminate conductor

skere termination

replace electrioty network pole structures
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6. How de2p do you bury a softwoed pole?
ength of the pele [1.e. Sm pole bury 1 5m)
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esults andf determine I¥ more practice, experience and on Job waining is required
spervisor and rebock on-site obeervation sssessment for empioyes

mnoe

e following pleces of evidence must be provided to support this on-site obsenvation

start

aph of employee undertaking activity

Agsessar name:

Slgnature: Date:
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Assessment

A/EL

Networks

WEL's Workplace Assessors use
the on-site assessment criteria
for practical assessment of
competency.

elLearning is also used for
assessment. Learning modules
contain a quiz to strengthen the
learning.

O R,

Role specific inductions ensure ey ==== o=
new staff to WEL are assessed
as part of the on-boarding ===
process.
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Learning
Management
System

A/EL

Networks

Competency is managed in WEL
Educated, our Learning
Management System (LMS).

The LMS is Totara Learn hosted
by Catalyst.

Supervisors and managers have k=
access to their staff record of i L Gours Acesso
learning.
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300 3 renults
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eLearning S— nap— r” EL

Networks
WEL training is developed in
house with our training team

and learning modules placed in

WEL Educated.

The learning module content is
delivered by staff via video,
photos and audio.

Network Outage Access
Management Permits and
Switching (NOAMPS) learning
has recently been completed by
over 300 staff and contractors.
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Networks

G Dpeve OF1¥01 - ADN Bwiching Opaesion Part 4 X
b Expulsion Dropout fuses (EDOs)
SYSCON requires you to open an Expulsion dropout fuses (EDOs) on a pole, Ex LIU!SiIJ!'I DFCIDDUt fuses (EDOs) ]
"You are clear 1o open, remove, 2nd tag DD128.7 Take the hol stick to the EDC. ’ '

WEL training is interactive to
keep trades people engaged.

CF-FI1 - AW Salting Dpsraten Part &

8.7 lzolation and Earthing Requirements

In aceordance with SM-El, tha points of isolation ﬁ
and parthing swiches providing earifing must be
locked in position where # is practioal.

I a Circuit Breaker has bean closed to provide O
marhing cartinuity. the Circuit Breaker must be
Incked, closed and disabied

When & Cireuit Breaker is withdrawn fram a cubicle
Exposing employeas 1o Spouts, Access b the spouts Test and label neutral [Ge nerato l']
muat be closed, locked and tagged.

confirm the neulral

DRI - KDV Swhiching Opsration Part &

CB rackable Start generator

he 'open’ posdiar ganaralor and run

Isolation requirements
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Earthing Requirements

Test

.
notete et Soue
Bofars Cpening
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Something Different

WEL Informed Podcast, LV Works
Management Process.
Episode
Purpose / Scope
Planning work
LV Work Permits
Live LV Work
LV Switching Operations
Isolation and bonding

S S
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LV Works Ma nagement
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Episode Cne 22 February 2024
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AVEL

Development Priority "

== n = Networks
1. NOAMPS = | = ve LW os
' ' ermit Responsibilities |
2. Generator connection - s
a) J-type e
b) Din type Switching Operations ’g

c) Generator port
d) Single premises
Supervision of staff / trainees |Hl§ s weL 1 anel rfAes
TTM Worker _—— Generator connection

toapremise

Switching operations and per;

Data Logger Connection T —
Substation Battery Testing

Working on isolated
overhead high voltage lines
8. LV Work Management

No v s w

<

Sugﬁrvision
- |'I_.‘
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E ‘ Supervision of trainees
Trainee PEW

Ne twor, k S Traines PEW

tions and Responsibil...

s and Respons.

Questions

Activity 4

Scenario 5

Scenario 2
Scenario 10
Scenario 11
Scenario 12
Scenzrio 13
Activity 5
Scenario 14
Activity 6
cenario 15 i N
e @ Click on Exit to return to the course page to complete the
Good supenvision «.. Knowledge check quiz

renario

scenario 1

End of module
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